
 

 

Year Wise 

Activity List 

2018-2023 

  



S.No. MOU 

List the  actual  activities 

under each MOU year-

wise 

Date of the activity 

conducted 
LINK 

2018-19 

1 

Debre 

Tabor 

Universit

y, 

Ethopia 

Research, Faculty 

exchange and Student 

Exchange 

29 Aug 2019 to Aug 

2023 

http://103.1

09.176.155/

NAAC/pres

tige/dvv/Cr

iteria3/3_7

_1/19 

DEBRE 

TABOR 

UNIVERSI

TY.pdf  

2 

State 

Universit

y of 

Banglade

sh, 

DHAKA 

International Collaboration 
5th January 2019 to 5th 

January 2024 

http://103.1

09.176.155/

NAAC/pres

tige/dvv/Cr

iteria3/3_7

_1/20 

STATE 

UNIVERSI

TY OF 

DHAKA.p

df 

3 

Dream 

Hatcher 

Incubatio

n Center 

5th South Asian Cities 

Summit 2020’ in Session 

2: Global Launching of 

RUBIC (Regional and 

Urban Business Incubation 

Center) 

05 March 2020 to 06 

March 2020 

http://103.1

09.176.155/

NAAC/pres

tige/dvv/Cr

iteria3/3_7

_1/21. 

DREAM 

HATCHER 

INCUBATI

ON 

CENTER.p

df 

4 

Webinar on “Vocal for 

Local: Can India af ord 

Self- reliance?” 

26 May 2020 

http://103.1

09.176.155/

NAAC/pres

tige/dvv/Cr

iteria3/3_7

_1/21. 

DREAM 

HATCHER 

INCUBATI

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/19%20DEBRE%20TABOR%20UNIVERSITY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/19%20DEBRE%20TABOR%20UNIVERSITY.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/20%20STATE%20UNIVERSITY%20OF%20DHAKA.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf


ON 

CENTER.p

df 

5 
"Gwalior Smart City Tech 

Challenge 1.0 - 2020" 
24 November 2020 

http://103.1

09.176.155/

NAAC/pres

tige/dvv/Cr

iteria3/3_7

_1/21. 

DREAM 

HATCHER 

INCUBATI

ON 

CENTER.p

df 

6 MP Startup policy 2022 11 May 2022 

http://103.1

09.176.155/

NAAC/pres

tige/dvv/Cr

iteria3/3_7

_1/21. 

DREAM 

HATCHER 

INCUBATI

ON 

CENTER.p

df 

7 
Kommon 

School 

Summer Training 

Internship/On The Job 

Training 

1 August 2022 to 15 

September 2023 

http://103.1

09.176.155/

NAAC/pres

tige/dvv/Cr

iteria3/3_7

_1/22. 

Kommon 

School.pdf 

8 

Hum 

Foundati

on 

Summer Training 

Internship/On The Job 

Training 

1 August 2022 to 15 

September 2023 

http://103.1

09.176.155/

NAAC/pres

tige/dvv/Cr

iteria3/3_7

_1/23. Hum 

Foundation

.pdf 

2019-20 

9 

Confeder

ation of 

All India 

Traders, 

Summer Training 

Internship 

13 March 2020  to 

ongoing 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/18

. 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/21.%20DREAM%20HATCHER%20INCUBATION%20CENTER.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/23.%20Hum%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/23.%20Hum%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/23.%20Hum%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/23.%20Hum%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/23.%20Hum%20Foundation.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/23.%20Hum%20Foundation.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/18.%20CONFEDERATION%20OF%20ALL%20INDIA%20TRADERS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/18.%20CONFEDERATION%20OF%20ALL%20INDIA%20TRADERS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/18.%20CONFEDERATION%20OF%20ALL%20INDIA%20TRADERS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/18.%20CONFEDERATION%20OF%20ALL%20INDIA%20TRADERS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/18.%20CONFEDERATION%20OF%20ALL%20INDIA%20TRADERS.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/18.%20CONFEDERATION%20OF%20ALL%20INDIA%20TRADERS.pdf


Madhya 

Pradesh 

CONFEDE

RATION 

OF ALL 

INDIA 

TRADERS.

pdf 

2020-21 

10   

International 

Conference on 

“Industry 4.0: Key 

Drivers of Sustainable 

Global Business 

Practices 

08 January 2021 to 

10 January 2021 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/15

. 

UNIVERSI

TY OF 

MOLISE, 

ITALY.pdf  

11 

Association 

of 

Internation

al Business 

And 

Professiona

l 

Manageme

nt , 

Indonesia 

(AIBPM) 

Summer Training 

Internship 

24 September 2021 to 

23 September 2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/16

.LORRO 

DIGITAL.p

df 

12 

WIMAYA Yogyakarta 

International 

Conference 

17-18 Novemeber 

2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/17

. 

AIBPM.pdf 

14 

UNCEN International 

Conference of 

Economics and 

Business 

27-28 October 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/17

. 

AIBPM.pdf 

15 

2023 Tokyo 

International 

Conference of Project 

Management 

“Embracing Changes 

in the Evolving World: 

Resilience in 

Management & 

Finance” 

25-09-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/17

. 

AIBPM.pdf 
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/16.LORRO%20DIGITAL.pdf
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16 

2023 Bandbung 

International 

Conference of Project 

Management 

26-27 May 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/17

. 

AIBPM.pdf 

17 

2023 Bali  

International 

Conference of Project 

Management 

“Innovation and 

Technological 

Entrepreneurship After 

Covid-19 Pandemic” 

15-16 December 

2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/17

. 

AIBPM.pdf 

18 

2023 Malang 

International 

Conference of Project 

Management 

“Connect with Global 

Business and The 

Global Community for 

Management and 

Creative 

Professionals” 

17-18 March 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/17

. 

AIBPM.pdf 

19 

2022 Faculty of 

Economics  

and Business 

Universitas Brawijaya 

International 

Conference (FEBIC) 

“Business 

Transformation and 

Continuity for 

Economic 

Advancement” 

14-15 October 2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/17

. 

AIBPM.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/17.%20AIBPM.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/17.%20AIBPM.pdf
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20 

“2021 WIMAYA 

International 

Conference of  

Economics and 

Business: Expose 

Modern Trends in 

Economic, Business 

and Accounting  

Toward the Economy 

Development of Asia 

Pacific Region 

3rd December 2021 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/17

. 

AIBPM.pdf 

2021-22 

21 

Universit

y Sains 

Malaysia

, Penang 

Malaysia 

Session for MBA 

students taken by Prof. 

Anees Janee Ali on 

"Hofstede's Cultural 

Dimensions" 

25 June 2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/4. 

UNIVERSI

TY SAINS 

MALAYSI

A PENANG 

MALAYSI

A.pdf 

22 

Nepal 

Open 

Universit

y 

Participation of Arhan 

Sthapit  in 14th 

International 

Conferences organised 

by PIMRG 

15-04-2021-14 April 

2024 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/5. 

Nepal Open 

University.p

df 

23 

Cashrisc

h-

Prestige 

Fintech 

Club 

Cashrisch Fintech Lab 
3 October 2022 - 3 

November 2022  

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/6. 

CASHRICH 

PRESTIGE 

FINTECH 

CLUB.pdf  

24 

Srajan 

Welfare 

Society 

Summer Training 

Internship 

1 August 2022 to 15 

September 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/7. 

SRAJAN 

WELFARE 

SOCIETY.p

df 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/17.%20AIBPM.pdf
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
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25 

Gurukul 

Educatio

n 

Summer Training 

Internship 

1 August 2022 to 15 

September 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/8. 

GURUKUL 

EDUCATIO

N.pdf 

26 

Renaissa

nce 

Educare 

Summer Training 

Internship 

1 August 2022 to 15 

September 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/9. 

RENAISSA

NCE 

EDUCARE.

pdf 

27 
Digital 

Height 

Summer Training 

Internship 

1 August 2022 to 15 

September 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/10

. DIGITAL 

HEIGHT.pd

f  

28 
Worksho

popedia 

Internship and expert 

sessions 

24th sept 2021 to 23 

sept 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/11

. 

WORKSHO

PEDIA.pdf  

29 
Motilal 

Oswal 

Summer Training 

Internship 

24th sept 2021 to 23 

sept 2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/12

. MOTILAL 

OSWAL.pdf 

30 

Precision 

Industria

l System 

Summer Training 

Internship 

24th sept 2021 to 23 

sept 2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/13

. 

PRECISION 

INDUSTRI

AL.pdf 

31 

Shriram 

Life 

Insuranc

e 

Summer Training 

Internship 

24th sept 2021 to 23 

sept 2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/14

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
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. SHRI 

RAM LIFE 

INSURANC

E.pdf 

2022-23 

32 
Nusantra 

Project 
Student Exchange 

15 April 2023 to 15 

July 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/1. 

Nusantra.pdf 

33 

Universit

as 

Mahasar

aswati 

Denpasar

, 

Indonesi

a 

Session on 

Mnaagement 

Information System 

October 15 2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/2. 

UNIVERSI

TAS 

MAHASAR

ASWATI 

DENPASA

R 

INDONESI

A.pdf 

34 

Session on 

International Financial 

Literacy by Dr. Anik 

Yuesti for MBA 

Students 

September 22, 2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/2. 

UNIVERSI

TAS 

MAHASAR

ASWATI 

DENPASA

R 

INDONESI

A.pdf 

35 

Session on 

Behavioural 

Accounting by Dr. 

Anek Yuesti 

24 June 2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/2. 

UNIVERSI

TAS 

MAHASAR

ASWATI 

DENPASA

R 

INDONESI

A.pdf 

36 

MoU 

between 

Autonom

Research Workshop 
22 September 2022 to 

23 September 2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri
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ous 

Colleges 

a3/3_7_1/3. 

MOU BTW 

AUTONOM

OUS 

COLLEGES

.pdf 

Collaboration 

2018-19 

37 
Saraf 

Group 

Summer Training 

Internship 

 1st May - 15th 

Jun,2019 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/83

. SARAF 

GROUP.pdf  

38 

Hifield 

Organics 

Inc. 

Summer Training 

Internship 

 1st May - 15th 

Jun,2019 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/84

. HIFIELD 

ORGANICS

.pdf 

39 
Bajaj 

Finserv 

Summer Training 

Internship 

 1st May - 15th 

Jun,2019 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/85

.pdf 

2019-20 

40 

Policyba

nk 

Pvt.Ltd. 

Summer Training 

Internship 

 1st May - 15th 

Jun,2019 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/79

.pdf 

41 

JK Tyre 

& Ind. 

Pvt. 

Banmore 

Summer Training 

Internship 

 1st May - 15th 

Jun,2019 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/80

. JK 

TYRE.pdf 

42 

The 

Viral 

Fever 

Summer Training 

Internship 

 1st May - 15th 

Jun,2019 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/81

.pdf 

43 

Sandhu 

Dairy & 

Agro 

Summer Training 

Internship 

 1st May - 15th 

Jun,2019 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/82
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Products 

Pvt. Ltd. 

. SANDHU 

DAIRY.pdf  

2020-21 

44 
Raleta 

Jobs 

Summer Training 

Internship 

1st May - 15th 

Jun,2020 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/72

. RALETA 

JOBS.pdf 

45 

Bank of 

Baroda 

Financial 

Solutions 

Ltd. 

Summer Training 

Internship 

1st May - 15th 

Jun,2020 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/73

. BANK OF 

BARODA.p

df 

46 
Cross 

Skills 

Summer Training 

Internship 

1st May - 15th 

Jun,2020 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/74

. CROSS 

SKILLS.pdf  

47 E4 India 
Summer Training 

Internship 

1st May - 15th 

Jun,2020 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/75

. E4 

INDIA.pdf  

48 

Rao 

Edusolut

ions Pvt. 

Ltd. 

Summer Training 

Internship 

1st May - 15th 

Jun,2020 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/76

.INTERNSH

IP.pdf 

49 
Unschoo

l 

Summer Training 

Internship 

1st May - 15th 

Jun,2020 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/77

. 

UNSCHOO

L.pdf 

50 

Fincore 

Analytic

s 

Summer Training 

Internship 

1st May - 15th 

Jun,2020 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/78

. 
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FINCORE.p

df 

2021-22 

51 

Morgan 

Placeme

nt 

Summer Training 

Internship 

 1st May - 15th 

Jun,2021 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/57

.MORGAN.

pdf 

52 
RazorPa

y 

Summer Training 

Internship 

 1st May - 15th 

Jun,2021 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/58

. 

RAZORPA

Y.pdf 

53 Britannia 
Summer Training 

Internship 

 1st May - 15th 

Jun,2021 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/59

. 

BRITANNI

A.pdf 

54 
Chai 

Sutta Bar 

Summer Training 

Internship 

 1st May - 15th 

Jun,2021 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/60

. CHAI 

SUTTA 

BAR.pdf  

55 

Digital 

Marvele

d 

Summer Training 

Internship 

 1st May - 15th 

Jun,2021 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/61

.DIGITAL 

MARVELE

D.pdf 

56 
Zedd 

Labs 

Summer Training 

Internship 

 1st May - 15th 

Jun,2021 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/62

. ZEDD 

LABS.pdf 

57 

The 

Leading 

Solutions 

Summer Training 

Internship 

 1st May - 15th 

Jun,2021 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri
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77 MiStay 
Summer Training 

Internship 

1st Aug 

- 15th Sep, 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/35

. 

MISTAY.pd

f  

78 

Crystal 

Crop 

Protectio

n 

Limited 

Summer Training 

Internship 

1st Aug 

- 15th Sep, 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/36

. CRYSTAL 

CROP.pdf 

79 

Vardhma

n 

Textiles 

Summer Training 

Internship 

1st Aug 

- 15th Sep, 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/37

. 

VARDHMA

N.pdf 

80 Volume9 
Summer Training 

Internship 

1st Aug 

- 15th Sep, 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/38

. VOLUME 

9.pdf 

81 

Knowled

ge 

Resource 

Group 

Summer Training 

Internship 

1st Aug 

- 15th Sep, 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/39

. KRG.pdf 

82 
Magnik 

India 

Summer Training 

Internship 

1st Aug 

- 15th Sep, 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/40

.MAGNIK 

INDIA.pdf  

83 

UAS 

Internati

onal 

Group of 

Compani

es 

Summer Training 

Internship 

1st Aug 

- 15th Sep, 2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/41

.UAS.pdf 

84 
Sureti 

IMF  

Summer Training 

Internship 

1st Aug 

- 15th Sep, 2023 

http://103.10

9.176.155/N
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a3/3_7_1/42

. SURETI 

IMF.pdf  

85 Certybox 
Summer Training 

Internship 

15th May - 30th Jun 

2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/43

.CERTYBO

X.pdf 

86 
Shoppers 

Stop 

Summer Training 

Internship 

15th May - 30th Jun 

2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/44

. 

SHOPPERS 

STOP.pdf 

87 

Pie 

Infocom

m 

Summer Training 

Internship 

15th May - 30th Jun 

2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/45

. PIE 

INFOCOM

M.pdf 

88 
Finnjobs.

com 

Summer Training 

Internship 

15th May - 30th Jun 

2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/46

. 

FINNJOBS.

pdf 

89 

Samadhi

ya Oils 

LLP  

Summer Training 

Internship 

15th May - 30th Jun 

2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/47

. 

SAMADHI

YA 

OILS.pdf  

90 

SR 

Financila 

Pathshal

a 

Summer Training 

Internship 

15th May - 30th Jun 

2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/48

. SR 

FINANCIL

A.pdf 

91 
Indian 

Oil 

Summer Training 

Internship 

15th May - 30th Jun 

2022 

http://103.10

9.176.155/N
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Corporat

ion Ltd. 

e/dvv/Criteri

a3/3_7_1/49

.INDIAN 

OIL 

CORP.pdf 

92 
Mozo 

Hunt 

Summer Training 

Internship 

15th May - 30th Jun 

2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/50

. MOZO 

HUNT.pdf 

93 

Complet

e Global 

Consulti

ng 

Summer Training 

Internship 

15th May - 30th Jun 

2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/51

. GLOBAL 

CONSULTI

NG.pdf  

94 
Deal 

Squard 

Summer Training 

Internship 

15th May - 30th Jun 

2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/52

. DEAL 

SQUAD.pdf  

95 

Basil 

Infotech,

India 

Summer Training 

Internship 

15th May - 30th Jun 

2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/53

. BASIL.pdf  

96 

Neophyt

e 

Consulti

ng 

Services 

Summer Training 

Internship 
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http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/106.RP.pdf


Research

, 

Gwalior, 

India 

Editor in 

Chief, 

Internati

onal 

Journal 

of 

Consume

r Studies 

(IF 3.9), 

Designat

ion: 

Professor

, 

Universit

y of PR, 

San 

Juan, 

PR, USA 

& 

Universit

y of 

Reading 

Henley 

Business 

School, 

UK, 

United 

Kingdom 
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Departm

ent of 

manage

ment, 

Prestige 

Institute 

of 

Manage

ment 

Gwalior, 

India 

College 

of 

Administ

rative 

and 

Financial 

Sciences, 

Saudi 

Electroni

c 

Universit

y, 

Riyadh, 

Saudi 

Arabia 

Departm

ent of 

manage

ment, 

Symbiosi

s 

Institute 

of 

Business 

Manage

ment, 

Symbiosi

s 

Internati

onal 

(Deemed 

Universit

Social media 

campaigns and 

domestic products 

consumption: a study 

on an emerging 

economy 

01-08-2021 TO  01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/10

7.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/107.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/107.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/107.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/107.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/107.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/107.RP.pdf


y), Pune, 

India 

132 

Prestige 

Institute 

of 

Manage

ment 

&Resear

ch, 

Opposite 

DD 

Nagar,Ai

rport 

Road,M

P, 

Gwalior, 

India 

IIHMR 

Universit

y, India 

Prestige 

Institute 

of 

Manage

ment 

&Resear

ch, 

Gwalior, 

India 

Factors of adoption of 

Artificial Intelligence 

(AI) and Internet of 

Medical Things 

(IOMT) amongst 

Healthcare Workers: A 

Descriptive Analysis 

01-08-2021 TO  01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/10

8.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/108.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/108.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/108.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/108.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/108.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/108.RP.pdf
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Departm

ent of 

Finance, 

Prestige 

Institute 

of 

Manage

ment, 

Madhya 

Pradesh, 

Gwalior, 

India 

Departm

ent of 

Finance, 

New 

Delhi 

Institute 

of 

Manage

ment, 

New 

Delhi, 

India 

Volatility study in 

some of the emerging 

stock markets: a 

GARCH approach 

01-08-2019 TO  01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/10

9.RP.pdf 

134 

INRIA, 

Nord 

Europe, 

Centre 

de 

Recherch

e en 

Informati

que, 

Signal et 

Automati

que de 

Lille 

(CRIStA

L), Lille, 

France 

Departm

ent of 

Compute

Analysis on road crash 

severity of drivers 

using machine learning 

techniques 

01-08-2019 TO  01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/11

0.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/109.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/109.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/109.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/109.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/109.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/109.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/110.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/110.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/110.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/110.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/110.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/110.RP.pdf


r Science 

and 

Engineer

ing, 

Thapar 

Institute 

of 

Engineer

ing and 

Technolo

gy, 

Patiala, 

India 

Departm

ent of 

Manage

ment, 

Prestige 

Institute 

of 

Manage

ment, 

Gwalior, 

India 

135 

Departm

ent of 

Business 

Administ

ration, 

The 

Catholic 

Universit

y of 

Korea, 

Bucheon

-si, 

South 

Korea 

Departm

ent of 

Aviation 

Service, 

Joongbu 

Examining the 

structural relationships 

among e-learning 

interactivity, 

uncertainty avoidance, 

and perceived risks of 

COVID-19: Applying 

extended technology 

acceptance model 

2019 TO  2022 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/11

1.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/111.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/111.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/111.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/111.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/111.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/111.RP.pdf


Universit

y, 

Geumsan

-gun, 

South 

Korea 

Departm

ent of 

Manage

ment, 

Prestige 

Institute 

of 

Manage

ment, 

Gwalior, 

India 
2022-23 

136 

Prestige 

Institute 

of 

Manage

ment and 

Research

, 

Opposite 

DD 

Nagar 

Maharaj

pura 

Airport 

Road, 

Madhya 

Pradesh, 

Gwalior, 

India 

ITM 

Universit

y, Turari 

Campus, 

Jhansi 

Road, 

Madhya 

Antecedents of 

Customer Loyalty and 

Word of Mouth: A 

Study on Consumer 

Durables in Emerging 

Economies 

01-08-2019 TO 01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/86

.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/86.RP.pdf


Pradesh, 

Gwalior, 

India 

137 

Jiwaji 

Universit

y, 

Madhya 

Pradesh, 

Gwalior, 

India 

Prestige 

Institute 

of 

Manage

ment 

Gwalior, 

Madhya 

Pradesh, 

India 

Amity 

School 

of 

Economi

cs 

(ASE), 

Amity 

Universit

y, Uttar 

Pradesh, 

Noida, 

India 

Analysis of Impulse 

Buying Behaviour of 

Consumer During 

COVID-19: An 

Empirical Study 

01-08-2021 TO 01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/87

.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/87.RP.pdf


138 

Governm

ent 

Polytech

nic 

Dahod, 

Gujarat, 

Dahod, 

389151, 

India 

Departm

ent of 

Applied 

Mathema

tics, 

ASET, 

Amity 

Universit

y, 

Madhya 

Pradesh, 

Gwalior, 

474011, 

India 

Prestige 

Institute 

of 

Manage

ment and 

Research

, Madhya 

Pradesh, 

Gwalior-

474020, 

India 

A generalized payment 

policy for deteriorating 

items when demand 

depends on price, 

stock, and 

advertisement under 

carbon tax regulations 

01-08-2021 TO 01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/88

.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/88.RP.pdf


139 

Prestige 

Institute 

of 

Manage

ment and 

Research

, 

Departm

ent of 

Compute

r Science 

and 

Applicati

ons, 

Madhya 

Pradesh, 

Gwalior, 

India 

Madhav 

Institute 

of 

Technolo

gy and 

Science, 

Departm

ent of 

Compute

r Science 

and 

Engineer

ing, 

Madhya 

Pradesh, 

Gwalior, 

India 

Jiwaji 

Universit

y, SOS 

Compute

r Science 

and 

Applicati

on, 

Optimization of 

convolutional neural 

network 

hyperparameters using 

improved competitive 

gray wolf optimizer 

for recognition of 

static signs of Indian 

Sign Language 

01-08-2021 TO 01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/89

.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/89.RP.pdf


Madhya 

Pradesh, 

Gwalior, 

India 

140 

Departm

ent of 

Applied 

Sciences, 

Faculty 

of 

Engineer

ing and 

Technolo

gy, Parul 

Universit

y, 

Gujarat, 

Vadodar

a, 

391760, 

India 

Departm

ent of 

Mathema

tics, M. 

G. 

Science 

Institute, 

Gujarat 

Universit

y, 

Gujarat, 

Deterioration Control 

Decision Support 

System for the Retailer 

during Availability of 

Trade Credit and 

Shortages 

01-08-2020 TO 01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/90

.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/90.RP.pdf


Ahmeda

bad, 

380009, 

India 

Prestige 

Institute 

of 

Manage

ment and 

Research

, Madhya 

Pradesh, 

Gwalior, 

474020, 

India 

141 

Lovely 

Professio

nal 

Universit

y, 

Phagwar

a, India 

Prestige 

Institute 

of 

Manage

ment and 

Research

, 

Departm

ent of 

Manage

ment, 

Madhya 

Pradesh, 

Gwalior, 

India 

Uttaranc

hal 

Universit

y, 

Uttaranc

hal 

Exploring the 

Effectiveness of 

Natural Language 

Processing in 

Customer Service 

01-08-2021 TO 01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/91

.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/91.RP.pdf


Institute 

of 

Technolo

gy, India 

142 

Prestige 

Institute 

of 

Manage

ment & 

Research

, 

Gwalior, 

India 

Departm

ent of 

Compute

r 

Engineer

ing, 

MITS, 

Gwalior, 

India 

SOS in 

Compute

r Science 

& 

Applicati

ons, 

Jiwaji 

Universit

y, 

Gwalior, 

India 

Classification of 

ultrasound breast 

cancer image using 

tuning up the hyper-

parameter of 

convolutional neural 

network 

01-08-2020 TO 01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/92

.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/92.RP.pdf
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Jiwaji 

Universit

y, SOS 

Compute

r Science 

and 

Applicati

ons, 

Gwalior, 

India 

Prestige 

Institute 

of 

Manage

ment and 

Research

, 

Departm

ent of 

Compute

r 

Applicati

ons, 

Gwalior, 

India 

MITS, 

Departm

ent of 

Compute

r Science 

and 

Engineer

ing, 

Gwalior, 

India 

Stock Price Prediction 

using Modified BPSO 

for Feature Selection 

with RNN Variants on 

Top Tech Companies 

 01-08-2020 TO 01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/93

.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/93.RP.pdf


144 

Knowtio

n GmbH, 

Karlsruh

e, 

Germany 

Guru 

Nanak 

Dev 

Universit

y (Of 

Affiliatio

n), Dept. 

of 

Compute

r 

Engineer

ing & 

Technolo

gy, 

Amritsar

, India 

Prestige 

Institute 

of 

Manage

ment, 

Gwalior, 

India 

Role of Online 

Shopping Websites in 

Consumer Satisfaction 

Based Statistical 

Analysis 

 01-08-2021 TO 01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/94

.RP.pdf 

145 

SOS in 

Manage

ment, 

Jiwaji 

Universit

y, M.P), 

Gwalior, 

474002, 

India 

Departm

ent of 

Manage

ment, 

Prestige 

Institute 

Encouraging employee 

voice behaviour 

through organisational 

support and felt 

obligation for 

constructive change 

01-08-2020 TO 01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/95

.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/94.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/95.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/95.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/95.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/95.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/95.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/95.RP.pdf


of 

Manage

ment, 

M.P, 

Gwalior, 

474002, 

India 

146 

Compute

r 

Applicati

ons 

Departm

ent, 

Prestige 

Institute 

of 

Manage

ment & 

Research

, Madhya 

Pradesh, 

Gwalior, 

India 

Compute

r Science 

& 

Engineer

ing 

Departm

ent, 

Amity 

Universit

y, 

Madhya 

Pradesh, 

Gwalior, 

India 

Recommendation 

System Based on 

Double Ensemble 

Models using KNN-

MF 

01-08-2020 TO  01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/96

.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/96.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/96.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/96.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/96.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/96.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/96.RP.pdf


147 

Prestige 

Institute 

of 

Manage

ment, 

Departm

ent for 

Manage

ment, 

Madhya 

Pradesh, 

Gwalior, 

India 

Rabindra 

Nath 

Tagore 

Universit

y, 

Madhya 

Pradesh, 

Bhopal, 

India 

Manage

ment, 

Jiwaji 

Universit

y, 

Madhya 

Pradesh, 

Gwalior, 

India 

Novelty Vs 

Familiarity: 

Identification of 

Satisfaction and 

Loyalty in Context of 

Visitor’s Perception 

01-08-2022 TO  01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/97

.RP.pdf 

148 

Prestige 

Institute 

of 

Manage

ment and 

Research

, 

Gwalior, 

India 

Mits, 

Departm

ent of 

Lips and Tongue 

Cancer Classification 

Using Deep Learning 

Neural Network 

01-08-2021 TO  01-

08-2023 

http://103.10

9.176.155/N

AAC/prestig

e/dvv/Criteri

a3/3_7_1/98

.RP.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/97.RP.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/97.RP.pdf
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